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A central ambition of the Amsterdam School of Economics (ASE) is to belong to the top 10 
economics departments in Europe based on research performance. To reach this goal, research time 
criteria for tenured faculty members have been aligned with the requirements for research fellowship 
of the Tinbergen Institute, based on article influence scores (AIS). In short, regular research time 
(50% of the appointment) is awarded if the 5 best publications in the most recent 5‐year period are in 
journals with a cumulative AIS of 5 or more (with some weighting by the number of co-authors). 

As formulated in the FEB Tenure Track policy document, the same criteria should at least be satisfied 
to obtain tenure and promotion to associate professor after a six‐year tenure track. In addition, the 
research and its importance should be recognized (internationally) by colleagues, and the ASE 
requires that criteria for tenure are in line with the requirements applied at the European top 10 of 
relevant departments.  

Therefore, to obtain tenure at the ASE, the candidate should satisfy the following additional criteria: 

• The tenure track portfolio should contain either three publications in journals with an AIS of 
1.5 or higher, or one publication in a journal with an AIS of 5 or higher and one other 
publication in a journal with an AIS of 1.5 or higher. (The AIS is determined as described in 
the Research Time Criteria of ASE-RI.) 

• At least two of these publications should be in journals in the “Economics” or in the 
“Business, Finance” categories according to Clarivate.  

• One of these articles should in principle be single‐authored. 

The rationale is that the candidate’s research has demonstrable impact within the Economics 
discipline with at least three articles in medium‐impact (possibly field) journals, of which at least two 
in Economics journals, where a publication in a top journal (the top five economics journals all have 
an AIS well above 5) counts as two medium‐impact publications. Publication strategies aimed at 
quantity instead of quality are hereby discouraged. The requirement that at least one of these 
publications is single‐authored aims to capture independence and will be satisfied if the job market 
paper (which is typically single‐authored) is published in a good journal. Where appropriate, joint 
papers with (a limited set of) more junior co-authors may potentially also demonstrate independence. 

It should be emphasized that like all quantitative criteria, these requirements are indicative, in the 
sense that the tenure decision is not guaranteed to be positive if the criteria are satisfied. The 

 

 

 

1 In terms of substance this update largely corresponds to the earlier January 2015 version; the 
additional criteria have been formulated in a slightly less stringent way but continue to reflect the 
same underlying rationale.  

https://jcr.clarivate.com/jcr/browse-categories?app=jcr&referrer=target%3Dhttps:%2F%2Fjcr.clarivate.com%2Fjcr%2Fbrowse-categories&Init=Yes&authCode=null&SrcApp=IC2LS
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Promotion and Tenure Committee is expected to evaluate the candidate’s publication output and take 
the results of this evaluation into account when formulating their tenure advice to the dean. The 
criteria formulated above provide a yardstick for this purpose. 

To ascertain that the ASE criteria are indeed in line with requirements at the European top 10 
departments, the CV and publications of the candidate will be submitted to researchers at such top 
departments, active in the same field as the candidate, with the request to compare the candidate’s 
research output with others of the same cohort, and to assess whether the candidate would be 
considered for tenure at their departments. 


